
Suttle Lake United Methodist Camp 
29551 Suttle Lake Road Sisters, OR 97759 
541-595-6663 / suttlelake@gocamping.org

Dear Reference, 

The applicant is applying to work this summer at Suttle Lake United Methodist Camp, a ministry of 
the Oregon-Idaho Conference of the United Methodist Church.  The applicant, if hired, would be working 
and living in close community with 10-12 other staff members for the full summer season and various 
different weekly volunteers.  Staff members specialize in food ministry or program ministry and are cross-
trained to assist with other areas as needed.  All staff have the responsibility to create a welcoming 
Christian environment, while maintaining high levels of safety and quality. 

During the summer, the camp sponsors 10 Christian camping programs in cooperation with our 
partners in the Oregon Diocese of the Episcopal Church.  Most of these programs are geared to children 
and youth, while many serve families and adults. The richness of the summer season is increased as we 
host several community organizations for retreats, for example:  Hospice of Redmond and Sisters holds a 
bereavement camp for children; the camp sponsors a supportive retreat serving persons living with 
HIV/AIDS+; as well as Creation Vacation for local low-income families to have a family vacation in a 
beautiful, natural setting; and a variety of ethnic and Anglo local congregations enjoy the camp.   

Staff serve as a positive role-model for campers, guests, volunteers, and each other.  Working at 
camp requires long days of service, working and living in close Christian community with an entire team of 
people.  Applicants should possess stamina and endurance, as well as a positive outlook and growing 
faith. 

Your reference helps us know the applicant better, and determine if serving at camp is the best fit. 
References also help us support and better understand applicants we do hire, so that we can thoughtfully 
supervise and mentor them in their work. Please consider the applicant’s abilities to work with children and 
youth, as well as how they interact with their peers honestly. Your candid input is much appreciated.  All 
information provided will be held in strict confidence. 

To be used as a Reference: One must be over 21. One must not be a family member and should 
know the applicant predominately on a professional level. One must be able to thoroughly and objectively 
evaluate the applicant’s strengths and weaknesses in regards to work with children and youth without 
serious conflicts of interest. If you do not feel you can complete the form objectively or you would prefer to 
offer input more directly, please contact Jane Petke at suttlelake@gocamping.org or 541-595-6663. 

 Applications are only considered once two reference forms for the applicant have also been 
submitted.  Your prompt response is appreciated.  Completed forms may be returned to Jane Petke at 
suttlelake@gocamping.org or Suttle Lake Camp attn: Staff Reference Forms, 29551 Suttle Lake Road 
Sisters, OR 97759. 

Thank YOU and blessings! 

Jane Petke, Camp Director 
Daniel Petke, Co-Director 

Lynnie Yost, Food Service Manager 



SUMMER STAFF REFERENCE FORM 

Applicant’s Name:   
Name of Reference:    
Relationship to Applicant:  
Position / Title:   Organization:  
Email Address:   
Preferred Phone Number:  

How long have you known the applicant?  Years   Months  
In what capacity do you know the applicant?  

What are four adjectives that describe the applicant’s personality and character? 

Please rate the applicant in the following areas by marking an “X” in a box for each category: 

 Excellent   Good    Satisfactory   Fair  Poor   No grounds to say Comments 

Willingness to cooperate 

Ability to handle stress 

Ability to pace self 

Sense of humor 

Dependability and promptness 

Communication skills 

Flexibility 

Willingness to learn 

Takes initiative 

Positive role model to youth 

Tolerant of others 

Ability to follow directions 

Emotional maturity 

Conflict Resolution 

Honesty 

Acceptance of feedback 

Leadership potential 

Caring and patient with children 



What are the applicant’s greatest strengths related to the position for which they are applying? 

What are the applicant’s growing edges or areas where they struggle?  Please describe how you’ve 
observed them working on this and what kind of support you feel they would beneficial for them. 

Describe an instance when you’ve observed the applicant work through a conflict and how they 
handled this: 

Share your feelings about the applicant caring for children / youth who are very important to you: 
I trust the applicant as much as I trust myself. 
The applicant is the first person I would leave my children with. 
I am fine with leaving children with this applicant. 
I would use this applicant when I don’t have other options.  
I probably would not go to this applicant for child care. 
I do not trust this applicant with children, or this applicant is otherwise unfit. 

Explain: 

Additional Comments: 

Signature:   Date: 
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